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REGULATION NUMBER 150/2023
A REGULATION TO PROVIDE FOR THE
ORGANIZATION, PROCEDURE, AND
PARAMILITARY EMPLOYEES' MANAGEMENT
OF THE CODE ENFORCEMENT AUTHORITY
OF THE ADDIS ABABA CITY GOVERNMENT

WHEREAS, it has been found necessary to amend
the regulation for the organization, procedure, and
management of the paramilitary employees of the
authority in order to properly carry out the power
and duties entrusted to the code enforcement

authority as per the proclamation;
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NOW, THEREFORE, in accordance with Article
91 and Sub-Article (17) of Article 47 of the Addis
Ababa
Establishment and to specify the power and duties
of the thereof Proclamation No. 74/2021, the
Cabinet of the Addis Ababa City Government has
issued this Regulation.

City Government Executive Organs

Part One

General Provisions

1. Short Title
This Regulation may be cited as: “The
Addis Ababa City Government Code
Enforcement Authority Organization,
Procedure, and Paramilitary Employees
Management Determination Regulation
Number 105/2023.”

2. Definition
In this Regulation, unless the context

requires otherwise:

1. “City” means the city of Addis Ababa;

2. “Government” means the Addis Ababa city
government;

3. “Proclamation” means the Addis Ababa
City Government Executive Organs

Establishment and to specify the power and

duties of the thereof Proclamation No.

74/2021;

“Authority” means the Addis Ababa city

government Code Enforcement Authority;

5. “Office”

Office, being established at the sub-city and

means the Code Enforcement

woreda level;
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6.

“Paramilitary” means an ethically oriented
organization that enforces codes having a
paramilitary  nature in its  procedure,
administration and training;

“Paramilitary Officer” means a professional
who has completed the semi-military training
provided by the authority and prevents code
violations, take or cause the taking of action
against the thereof;

“Shift Coordinator” means an individual that
leads the shift coordinators at every structural
level of the authority;

"Shift Leader™ means a leader who directs
paramilitary officers at various levels of the

structure under his authority;

10. “Code Violation Controlling and Measure

11.

12.

Taking Officer” means a paramilitary officer
who is hired or assigned to identify, prevent,
control, take or cause the taking of measures on
those acts of code violations that are indicated
in this Regulation;

“Code Violation Pre-prevention Officer”
means a paramilitary officer that carries out
awareness creation activities for society about
code violation actions in advance through
various mechanisms to prevent the occurrence
of code violation acts that are indicated in this
Regulation;

“Task force” means an organ that identifies
code violations that are beyond the mandate of
the woreda office and take or causes the taking

of measures and coordinates same;
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13.

14.

15.

16.

17.

“Transgressor”

the

means a person that

violates laws, regulations, orders,
directives, or cautionary measures that are
issued by the relevant authority;

“Illegal Land

Grabbing”

Seizure or Land

means the seizure of land
without having a permit from the relevant
organ of the city government or land
grabbing by violating the proclamation,
regulation, or directives that are issued
regarding the possession of urban land
through a lease;

“Illegal Expansion of Land Possession”
means the expansion and seizure of
neighbouring land in addition to the land
that was entitled legally by the relevant
organ of the city government;

“Illegal  Construction” means any
construction on the surface of land or
underneath using wood, plastics, canvas,
bricks, metal, or any other material through
illegal land seizure or illegal expansion of
land possession or without getting a
construction permit on a legal land title; and
it includes the change in size, material, or
design as well as refurbishment;

“Road” means principal roads, arterial
roads, sub-arterial roads, collector roads,
village roads, roundabouts, road medians,
pedestrian roads or bicycle ways at the left
and right sideways, railroads, bridges, or

sewerage lines that are found in the city,
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18. “Illegal Street Vending”

19.

20.

21.

22.

or it includes a plot of land reserved for
road purpose in the master plan of the city;
means any
business activity which is undertaken on
any road or place except the roads that are
permitted by the city government to carry
out same for specified days and time;
“Veranda Business” means undertaking a
business activity on adjoining roads or
spaces by an individual beyond the spaces
that are permitted as per the law to carry out
a business activity;

“Illegal Outdoor Advertisement” means
the posting, hanging, or distribution of any
outdoor advertisements, fliers, or brochures
on traffic lights, road signs, poles, bridges,
pedestrian barriers, and other fences without
permission;

“Solid Waste” means solid and semi-solid
from  households,

wastes  generated

businesses, industries, garages, road

cleaning, construction, agriculture, earth

excavation, or generally wastes that are

generated from the activities of the society

or animals;

“Liquid Wastes” means liquid waste
generated by households, industries,
garages, and governmental and non-

governmental organizations such as laundry
wastes, sanitary wastes, brewers' grains,
latrine wastes, cattle barns liquid wastes, and
similar others like poisonous and non-

poisonous liquid wastes;
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24.

25.

or different from the day to day regular
wastes which will be determined by the
sanitary management agency;

“Dangerous Wastes” means any explosive,
combustible, poisonous wastes, radioactive
material, various chemicals, and wastes
generated from industries, manufacturing
health

laboratories having blood contact which

institutions, institutions,  or
cause harm to human beings, animals,
plants, and the environment;

“Disturbing Action” means undertaking or
causing the undertaking of gambling,
providing pension service, film or video
watching places, day and night clubs, selling
alcoholic drinks, and carrying out similar
other activities within 200 meters radius of a
school that disturbs the teaching and
learning process on a place or house which
is possessed and

managed through

ownership, lease, or any other form;
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26. “Allowing Chat Chewing” means allowing
chat chewing to get an income for oneself or
to generate an income for others on a place
or house which is possessed and managed
through ownership, lease, or any other form;
“Allowing Shisha
allowing shisha smoking or

217. Smoking” means
permitting
others to carry out shisha smoking in a place
or house which is possessed and managed
through ownership, lease, or any other form;

28. “Surveillance”

means an activity that
identifies the actions that could be a cause or
source of code violation secretly;

29. “Working Position” means the duties and

responsibilities given by the authority for

employees  under  the  paramilitary
management to be undertaken on a full-time
basis;

30. “Rank Promotion” means the promotion

of employees under paramilitary
management from one’s current status to the
next level,

31. “Overtime'" means an extra working time

that the paramilitary employee is caused to

do in addition to the determined regular

working hours;

32. “Overtime Pay” means a payment or

compensation leave to be paid or given to a

paramilitary employee when he works

overtime or in his leisure time more than the

determined working hours;
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33. “Free Transportation Service” means
a system that ensures paramilitary

employees get free transportation service

at work opening and closing hours

through assigning transportation
vehicles;

34. “Deployment™ means the assigning of a
paramilitary employee to a similar
position and salary scale or a higher
position or salary scale or a lower
position, as per his consent, and causing
him to work;

35. “Person” means any natural or juridical

person.

3. Gender Expression

In this Regulation, any expression in the

masculine shall include the feminine.

4. Objective

Create a strong organization and procedure
that enables the authority to appropriately
undertake its duties and responsibilities to
prevent and take measures on code
violations which are exhibited in the city by
determining fines that enable to achieve the
thereof and to make the city conducive for

its residents and ensure rule of law.
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Part Two

Organization, Accountability, and Duties

and Responsibilities

5. Organization

The authority shall have the following

organization:

1. Atthe city level:-
A. General Manager;
B. Deputy Managers;
C. Head of the Office of the Authority;
and
D. The necessary departments
employees.
2. At the sub-city level:-
A. Head of the code enforcement office
of the sub-city;
B. The necessary departments
employees;
3. At the woreda level:-
A. Head of the code enforcement office
of the woreda;
B. The necessary departments
employees.

and

and

and

6. Accountability

1. The authority shall be accountable to the

Peace and security administration
bureau;

2. The code enforcement office of the sub-
city shall be accountable to the peace
and security administration office of the
sub-city;

3. The code enforcement office of the
woreda shall be accountable to the peace
and security administration office of the

woreda.
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7. Duties and Responsibilities of the General

Manager of the Authority

shall,

responsibilities

The General Manager without
prejudice to the joint
specified under Sub-Article (2) and (3) of
Article 14 15 of the

Proclamation, have the following duties and

and Article

responsibilities:

1. Superiorly lead and coordinate the
authority;

2. Enforce the duties and responsibilities of
the authority given by the Proclamation
and other relevant laws;

3. Prepare the strategic and annual plan and
budget of the authority; implement same
upon approval;

4. Hire, manage, and dismiss paramilitary
employees and other supporting staff
employees of the authority as per the
relevant laws; submit the appointment of
the heads of the code enforcement
offices of the sub-city and woreda to the
concerned organ; follow up the
implementation of the thereof upon
approval,

5. Effect

approved budget and prepared working

payments according to the
plan of the authority based on the
finance laws of the city administration;
manage resources and properties;

6. Represent the authority in its dealing
with third parties;
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necessary for the effective performance
of the activities of the authority;

9. Without prejudice to other laws, give
final decisions on appeal complaints
submitted by paramilitary officers and
transgressors;

10. Carry out other activities that help to
attain the objectives of the authority.

8. Duties and Responsibilities of the Code

Violation Controlling and Measure-Taking

Sector Deputy Manager

The deputy manager shall have, being
accountable to the general manager, the

following duties and responsibilities:

1. Superiorly lead and coordinate the code
violation controlling and measure-taking
operational activities of the authority;

2. Lead and coordinate the directorates under

him; evaluate the thereof according to the

relevant  procedures of the city
government; provide recognition upon
approval,

3. Study and present the budget and
resources that are necessary for the work;
implement same upon approval; follow up

the execution of the thereof;
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4. Cause the study of new procedures and
manuals that enable to achieve the mission
of the sector; implement same as per the
findings of the study; follow up the
implementation of the thereof;

5. Collect, organize, and update confidential
information at the central level that is
necessary for the taking of measure and
use same as input for operational tasks;

6. Follow wup the implementation of
proclamations, regulations, and directives
that were issued in connection with code
enforcement;

7.Assist the general manager through planning,
organizing, controlling, coordination, and
leading the activities of the authority;

8.Carry out other activities that are specifically
delegated to him by the general manager.

9. Duties and Responsibilities of the

Prevention and Training Sector Deputy

Manager
The deputy manager shall have, being

accountable to the general manager, the

following duties and responsibilities:

1. Cause the identification of susceptible areas and
causes for a code violation and their solutions
through survey studies;

2. Assist the general manager through planning,
organizing, controlling, coordination, and
leading the activities of the authority;

3. Cause the study of new procedures and manuals
that enable to achieve the mission of the sector;
implement same as per the findings of the study;

follow up the implementation of the thereof;
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4.0 ; 10 PR 1
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delegated to him by the general manager.
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of the Sub-city
The Sub-city office shall have the following

specific duties and responsibilities:

Coordinate and lead coordinators, teams,
and experts under his supervision;

Prevent code violations; support, follow
up, and control measure-taking activities;
Ensure that proclamations, regulations,
and directives in connection with code
violations are implemented,

Support and follow up the office of the
woreda; give leadership;

Work in coordination and collaboration
through participating the concerned organs
and residents of the sub-city to prevent and
control code violation actions in an
integrated manner;

If it deems necessary, may temporarily
assign or transfer paramilitary employees
to positions that are found in the offices of
the sub-city or woreda;

Devise mechanisms that enable to enhance
the capacity of the paramilitary, experts,
and leaders; make sure that they obtain the
relevant training and support;

Set up task force; lead and coordinate
operations and  follow up the
implementation of the thereof;

Cause the gathering, organization, and

2926

proper utilization mprehensive

information up to the woreda level;



1% EOBERZ  h4.0 106 oum keC HE el TH 77 €0TE 9.9°.  Addis Negari Gazeta -- No.55 day of February 25%, 2023 2927
1. (CRBm 00 GCL LT PoLPCO-17

ANTS LD P4 A?704.49° 10. Organize  evidence to  execute the

MNCEPTT 9984 E T AhsA e administration penalties of cases that were

GTU AT 0T PPCOA: Pl lodged to courts at every level and submit

NOTT hEQ0 P E®F LNITAA same to the justice office of the sub-city;

TE o0 @13 9C ATEC VT follow up the execution of submitted lawsuits;

Phea w7 70 “INhC LohAA:
. DR ANLPT CLo0S TNLATT
AT hANTSLET Pt Por.A00(F
17O 04-L5770 AOG-C r7CoT amOdT
AT5.449° PRCIA:

Ie

It (lendJ 0°720me 70T o177
1700w N°248.PL@ vl AR%A
" o- 4.£570 10 av .07

endran: eeame-A:

10, Adx CTE7AAE  RGOACTT PATA
o7 1PE N710HE LapAgPAA:
PO Rl LRGN
eng-ran:

I& e7¢ 2l0Ae  RENCTT PLATAT
TAT 0L helk PPPLA:
ehg-ran: @Az LAMA:

TZ, holSo 070 HANLPT P24 CMo-7
LAY Pl @A LANA:

TZ. paanAMr Po2OAMAT7 AN 0T

PNTOGA::

& PolAhm KVEAT L ANETT DALY
PolSm VLA OF eerhbact H0CS
DALY LA

(( T CA A I SR DA V1 B M [ PR B &
(L5 AAow-PPF AT 2T ¢ “LAAS
h&GACTT POTOANLA: LavlAE

o

11. Represent the code enforcement office of
the sub-city in its dealings with third
parties;

12. Make sure that forfeited properties of
transgressors and fees collected from

handled

according to the financial procedures;

administrative  penalties are

13. Follow up and control that the income
obtained from the auctioned properties is
transferred to the sub-city finance as per
the law;

14. Enlist recruit paramilitary officers by
participating in the residents of the sub-
city; support and follow up the evaluation
activities of the thereof;

15. Establish a committee that examines the
disciplinary issues of paramilitary officers;
follow up same and make decisions;

16. Make decisions on appeals submitted by
transgressors that are found in the woredas;

17. Carry out other activities given by the
authority.

11. Duties and Responsibilities of the Office
of the Woreda

The woreda office shall have the following

duties and responsibilities:

1. Coordinate and lead coordinators, teams,
experts, and paramilitary officers under

his supervision;
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participating the residents of the woreda;

cause the evaluation of same;
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10. Coordinate code enforcement volunteers
and stakeholders to ensure the
participation of the commission in the
pre-prevention activities;

11. Represent the office of the woreda in its
dealings with third parties;

12. Make decisions on simple disciplinary
cases on paramilitary officers; instigate
charges on grave disciplinary cases and
transfer same to the justice office of the
sub-city; follow up the progress of same;

13. Make decisions on  complaints
submitted by transgressors according to
the relevant laws;

14. Carry out other activities given by the
authority and the office of the sub-city.

Part Three

Confiscation of lllegal Properties,

Selling, and Disposal

12. Confiscation of lllegal Properties

1. Goods obtained from illegal street
vending or construction inputs that are
used for illegal construction through
land grabbing by violating this
Regulation shall be confiscated;

2. The properties of any person who is
engaged in veranda business, illegal
street vending, or any other activities
shall be confiscated if he fails to remove

the properties as per the issued notice;
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13. Handling of

3. Without prejudice to Sub-Article (1) and
(2) of this Article, if no one removes the
properties, the office of the sub-city or
woreda shall clear the properties and
submit it to the store of the code

enforcement; if a complaint is lodged

against the forfeited property, the office
shall submit the expenses and loss
incurred on it as well as a complaint for
the execution of an administrative
penalty on the transgressor to the

relevant justice organ and ensure that a

decision is made.

Confiscated llleqal

Properties
1. The code violation follow-up, control,

and measure-taking officer shall hand
over the property seized in violation of
this regulation to the store of the
woreda’s office;

2. The office of the sub-city or woreda
shall hold the forfeited property properly
based on the nature of the property;
make sure that such is carried out;

3. Properties that are seized by the task
force shall be handed over to the code
enforcement store of the sub-city;

4. Notwithstanding to Sub-Article (1) of
this Acrticle, if the confiscated property is
a perishable one, it shall remain under
the possession of the woreda until it is

sold.
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14. Selling and Disposal of Confiscated Illegal

Properties
1.1llegal properties that were confiscated as per

this law shall be sold through auction by the
authority or the office as deemed necessary.
However, if the forfeited properties are
perishable, the woreda where the properties
are found shall cause the immediate sale of the
properties through the established committee
without following the auction procedure;

2.A property that could not be sold as per Sub-
Acrticle (1) of this Article and that should be
disposed according to the procurement and
property administration and management of
the city administration;

3.An income secured from the auction as per Sub-
Article (1) of this Article shall be transferred
to the finance office at every level by the code
enforcement office where the action occurred
according to the finance procedures of the city
government;

4. Without prejudice to the provisions of Sub-
Article (3) of this Article, out of the income
collected from the sale of properties and
administrative fines, 60% of it shall be used to
cover the expenses of the authority for
contract payments for demolishing task force,
vehicles and machinery used for demolishing
illegal constructions and other necessary
payments for taking measures and 40% of it
shall be transferred to the finance of the city
government; the implementation shall be

specified through directive;
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5. The committee to be established for the disposal
of confiscated properties as per this Regulation
shall be

procurement and property administration law of

carried out according to the
the city government;

6. If it deems necessary, the authority shall cause
the identification of the confiscated properties
and give the same to another person for
disposal according to the procurement and
property administration law of the city

government.

Part Four

Administrative Penalties, Measure

Taking, and Complaint Submittal

15. Taking Administrative Measures

1. Without prejudice to the penal code or code
violation penalties stipulated under the penal
code and other laws, the authority shall take
the following measures on any individual:
A. take measures of stopping the action,

closing, sealing, and removal according
to the nature of the offense;

B. fine administrative penalties according
to the schedule annexed with this
regulation or other relevant laws

2. Any transgressor who is requested to pay
an administrative penalty as per this
regulation should bear the notice issued
by the code violation follow-up, control,
and measure-taking officer and appear in
person at the woreda office where the
offense was committed and pay the

three

administrative penalty within

consecutive working days;
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3. Without prejudice to Sub-Article (2) of this
Article, the code violation follow-up,
controlling, and measure-taking officer,
together with the police, shall ensure that
transgressors who don’t have a permanent
address pay the fine;

4. If a transgressor is not willing to accept the
penalty notice, such shall be perceived as
receiving the notice and the penalty shall be
carried out according to the provision of
Sub-Article (6) of this Article;

5. If a person did not pay the administrative
fine as per Sub-Article (2) of this
Article, he shall be requested to pay
double the imposed fine;

6. If a person is unable or unwilling to pay
the fine according to Sub-Article (5) of
this Article, he will be charged to appear
before the relevant court and forced to
pay double the amount of the fine

specified under the penalty schedule.

16. Recurrent Offences and Administrative

1)

Penalties

If any transgressor commits similar code
violations starting from the day he has paid the
imposed fine in full or partially, he shall be

forced to pay;

1. the administrative fine indicated under
the penalty schedule for the first code
violation;

2. double of the fine indicated under Sub-
Article (1) of this Article for committing

a similar code violation for the second

S
-
151
Il

me;
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3. if the person fails to pay the fine
according to Sub-Article (1) and (2) of
this Article, he will be charged to appear
before the relevant court and forced to
pay the thereof in collaboration with the
relevant organ.

17. Executing the Penalty

1. The woreda office shall organize evidence
and send it to the relevant organ for the
prosecution of any transgressor who fails to
pay or act accordingly after receiving the
appropriate notice as per Sub-Article (2) of
Article 15 of this regulation to execute the
administrative penalty indicated in this

regulation;

2. A transgressor who was prosecuted
according to Sub-Article (1) of this
Article shall appear before the relevant
social court or another court with the
proper authority for the execution of the
penalty.

18. Complaint Submittal

1. Any person, to whom an administrative

penalty has been imposed by violating
this his

complaint to the woreda office where the

regulation, could lodge
offense was committed within two
working days after the due date for the
payment of the fine;

2. The woreda office shall examine the
submitted complaint concerning this
regulation and other relevant laws and
make decisions within 5 (five) working

days;
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3. Where it is proved upon investigation that

the payment for the penalty was imposed
inappropriately, the penalty notice shall be
revoked and the fine payment shall be
refunded in accordance with the financial

procedures of the city administration;

4. Any person who is not satisfied with the

final decision of the woreda office can
submit his complaint to the sub-city office;

5. Any person who is not satisfied with the
final decision of the sub-city office can
submit his complaint to the authority;

6. Any person who is not satisfied with the
final decision of the authority can submit his
complaint to the relevant court.

Part Five

Duties and Responsibilities of

Paramilitary Employees and Officers

19. Duties and Responsibilities of Code

Violation Prevention Officers
1. ldentify the
occurrences of illegal activities in every

type and number of
zone and maintain the information in
detail;

2. ldentify the awareness gaps exhibited
among  residents  regarding  code
violations;

3. Prepare a joint plan with volunteers and
design a system to jointly prevent code
violations in every zone; cause the

implementation of same upon approval;
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4. Ensure the creation of awareness for the
various segments of society through
fliers, formal meetings, door-to-door
services, and similar other methods;

5. Carry out joint pre-prevention of illegal
activities in a coordinated manner by
establishing prevention clubs in schools
or with that of the already established
clubs;

6. Ensure that the control officer gets
information regarding a committed
illegal activity in addition to the

prevention activities.

20. Duties and Responsibilities of the Shift

Coordinator

1. Lead and coordinate shift leaders; give
directions;

2. Receive and organize reports obtained
from shift leaders; submit a report to the
head,

3. Follow up and control code violations
and cause the taking of measures; follow
up the implementation of the thereof;

4. Organize the information on the
activities done regarding controlling and
measure-taking;

5. Receive daily reports and evaluate same;

6. If the code violation committed by any
person entails a criminal liability in addition
to the penalties to be imposed by this
regulation, inform the case to the woreda
office  together with the relevant
information;

7. Carry out other activities given by his
immediate official.
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22.

1.

7. Carry out other activities given by his
immediate official.

Duties and Responsibilities of the Code

Violation Follow-up, Control, and

Measure-Taking Officer

Any code violation follow-up, control, and

measure-taking officer shall:

Identify, prevent, and control code
violations and take or cause the taking of
measures against the thereof on his
deployment areas and working hours
based on this regulation and other active

laws concerning code violations;
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2. Register the daily activities on the daily record,;

3. Fill and issue the appropriate penalty notice
form for any individual that violates a code
according to this regulation; follow up the
execution of same;

4. Notify the woreda office for the execution of a
penalty payment as per this regulation that was
imposed on a transgressor who failed to pay
the penalty according to Sub-Atrticle (3) of this
Article;

5. Upon encountering a transgressor who is
unwilling to accept the penalty notice form as
per Sub-Article (3) of this Article and has got
a permanent address, post a notice on a visible
place at his house or illegal construction site
that warns to pay the fine within 3 days; if the
transgressors fail to pay the fine, the officer
shall

enforcement office for the execution of the

notify same to the woreda code
administrative penalty;

6. Without prejudice to Sub-Article (5) of this
Acrticle, upon encountering a transgressor who
does not have a permanent address in the place
where the code violation was committed, the

violation control, and

code follow-up,

measure-taking officer, together with the
police, shall ensure that the transgressor pay
the fine and such is executed,;

7. As per the nature of the code violation, stop
individuals or business entities from their
illegal activities of using their properties under
their title possession for chewing chat or
smoking shisha for personal gains or to benefit
others, close, remove, seal the thereof, and
take or cause the taking of measures; cause the
opening the shut down when they pay the

imposed fine;
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Part Six

Recruitment, Employment, Assignment,

Transfer, and Deployment of Paramilitary

Employees

23. Recruitment and Training of Candidate

Paramilitary Employees

1.

The recruitment criteria for the candidate
paramilitary  employees  shall  be
specified through an  assessment
requirement and directive to be issued by
the authority;

The authority shall establish a committee
composed of the relevant organs at every
level for the recruitment of candidate
paramilitary employees;

Candidate paramilitary employees shall
be recruited when they meet the
recruitment criteria through their ethical
standards, physical fitness, and other
relevant requirements;

The list of candidate paramilitary
employees that were recruited by the
committee shall be posted in a visible
place to get comments from residents
before they receive training;

The recruited paramilitary employees
should take basic military and theoretical
training and will be hired when they are
only qualified for the job.
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24. Oath
1. Any candidate paramilitary employee of the
authority shall, after finishing the basic
military and theoretical training that enables
him to prevent, control, and take measures
against code violations that are committed
within the vicinity of the city administration,
take the following oath before the

commencement of his work:

“I --- being an
officer at the Addis Ababa city government
code enforcement authority solemnly swear
to sincerely, faithfully, and ethically serve
the people and the government, and to
respect the constitution and the laws of the
country at all times and conditions, and not
to disclose any information that | am aware
of by reasons of my duties and classified as
confidential, and to wundertake the
responsibilities to prevent, control, take or
cause the taking of measures against code
violations, and execute or cause the

execution of government policies.”

2. The written oath shall be signed by the
paramilitary employee and kept in his file.
25. Employment Contract

1. A candidate paramilitary shall be regarded
as a paramilitary officer after he has
completed the basic code enforcement
military and theoretical training and taken an
oath and entered into an employment
contract and signed the thereof;

2. The service period shall be calculated after
the office has completed the training and
took the oath and signed the employment

contract.
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26. Transfer or Acting Assignment

1. The authority may, if it deems necessary for
the work, transfer a paramilitary officer
from one position to another similar position
with equal grade and salary or from one
place of work to another;

2. Notwithstanding the provisions of Sub-
Article (1) of this Article,

circumstances do require the authority may

where

assign a paramilitary officer, without salary
increment, to a higher position in an acting
capacity or through delegation for not more
than six months consecutively;

3. Notwithstanding the provisions of Sub-
Article (2) of this Article, the authority may
allow the entitlement of the benefits for the
position if the paramilitary officer is

assigned in an acting capacity or through

delegation for more than six months.

27. Provision of Education and Training on-

duty and off-duty Basis

shall be

required to involve in an on-duty or off-

1. Any paramilitary officer

duty education and training that enables
him to build his capacity for the job he is
assigned to;

2. The authority may train and assign a
paramilitary officer in a given profession
or position of its choice upon their
mutual consent; their rights and

obligations shall be entertained as per

the concluded contract
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28. Redeployment

1. The authority may redeploy a paramilitary
officer to a wvacant position based on
competition when it studied a new
organizational structure and implement the
thereof;

2. Notwithstanding the provisions of Sub-
Article (1) of this Article, a paramilitary
officer shall be redeployed if he is unable to
undertake his mission due to the injury he
sustained while he is on duty and if he meets
the set requirements for the other vacant
paramilitary positions in the authority;

3. A paramilitary officer who is redeployed
according to Sub-Article (2) of this Article,
his salary and benefits that he gets due to his
prior grade and service period will not be
deducted.

Part Seven

Salary, Working Hours, and Leave of

Paramilitary Employees

29. Salary and Benefits

1. A paramilitary officer shall get the specified
salary and benefits for the department he has
been assigned to;

2. The authority shall, in collaboration with the
relevant executive organs, study a salary
scale for the paramilitary employees
according to the civil servants’ job position
evaluation, grading, and salary scale
regulation of the city government and taking
the financial capacity of the administration
into consideration and submit same to the
cabinet; implement same upon its approval

by the cabinet;
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6. The salary increment that was provided
under Sub-Article (5) of this Article
shall be implemented according to the
specified period under the civil servants'

increment

salary regulation  and

directive.

30. Reqular Working Hours

1. The

paramilitary

regular working hours of a
shall  be

determined based on the condition of the

employee

work and it should not exceed 39 hours a
week;
2. The time when the office hours of the
officers that are engaged in the
paramilitary positions begin and end
shall be determined through a directive

to be issued by the authority.
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31. Overtime Work

1. Any paramilitary employee who has worked
overtime is entitled to a compensatory leave
or overtime pay;

2. The conditions to carry out overtime
activities by the paramilitary employee shall
be specified through a directive to be issued
by the authority;

3. The conditions to permit overtime work, the
amount of payment, and the conditions to
allow the compensatory leave shall be
determined by the directive issued by the
public service and human resource
development bureau;

4. Work that is done to finish the regular daily
activities shall not be regarded as overtime

work.

32. About Public Holidays

1. Any employee who is working in a
paramilitary position in the authority should
carry out his regular duties on public
holidays or on a day that offices are closed
by the order of the government;

2. An officer who is working in a paramilitary
position will get a compensatory leave or
overtime pay if he works extra time beyond
the regular working hours on public holidays
or on a day that offices are closed by the
order of the government;

3. Where payment is made to a paramilitary
officer instead of his annual leave, the daily
salary of the officer shall be calculated by
dividing the gross monthly salary by 30
days.



14

E082FZ K80 v0¢ onm kpC AL el TH 7 EAIE

9.9,

2946

Addis Negari Gazeta -- No.55 day of February 25", 2023

@t ey 0PE LI° PU? L IF RIAINT

T &0 w b AN T o7
2440t MLom0t 11 AF A“2LCN0TFo-
PV hChC of9° ha t+Rov- mNP 017149
AT TN e Wt Fo 1R PV LG
RIAIT A75.0TT7 PRCIA::

neA a9°7
PT ¢ “LAAE h&ACT 18,3 ARG 7%

go0C

@0 74 AE hENCT 2L.FS £791-9°00C

(-teooahrt

A%0 ANQ W17 ANTSLRC  Pooo0cT
Wl hPE krC GEEAI ATPA
[0 o b TSI K A% L s B [N T
A7 VT TMIFo9° LT ECLAS
wield (Y AeA  PTaddTr 18,35
27-9°NC Camtirt A PALTF LTCOTA::

%k

ao(Cy

G& PT 710 AG Wt T o\ FP 18,3 PT

PIT 09 LT ELANTE W -

& Ca W7 Z°A0: PAAANTET
70 avav @ PTG PAOL-C
~CO7 P0CS 000G 18,0
A0NT:

€ oo PANETS  CToaeJo7 AL
ANIANNT TIPA AANT:

E (e oolCHg AL PHOAm-7

1NCTE ANCT OhIP v
Po0m: TFOMPT7 avld.09° hANT:

33.

34.

35.

Legal Frameworks or Legal Support

Service
The authority shall provide a free legal
support service for the paramilitary
employees when they face a lawsuit or
prosecution while they are only undertaking
their  entrusted

responsibilities  through

hiring lawyers.

Part Eight

Obligations and Ethics of Paramilitary

Officers

Regarding the Obligations and Ethics of

Paramilitary Officers
Without prejudice to Article 66 of the Addis

civil servants’
56/2018, a

paramilitary employee should adhere to the

Ababa city government
proclamation number
following stated obligations and ethical

standards.

Basic Responsibilities of a Paramilitary

Employee
Any paramilitary employee shall:

1. have the obligation to respect or cause the

respect of government policies, the
regulations, directives, and procedures of the
authority;

2. devote all his capacity and ability for the
public service;

3. carry out his duties specified under his job
descriptions and other orders given to him as

per the law;
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4. have the obligation to take medical
examination when requested by the
authority in connection with his job

having ample reasons to do so, except
for HIV/AIDS testing;

5. be an honest and genuine officer for his
colleagues and leader;

6. have the obligation to protect his
colleagues from any physical harm or
life threatening injuries while on duty
and help them;

7. have the obligation to respect the
provisions of this part and other ethical
standards to be issued by the authority.

36. Obedience
Any paramilitary employee is obliged to:

1. carry out his work using all his
knowledge and ability;

2. undertake his regular work he is
assigned to and other similar lawful
orders;

3. respect the order of his higher official.

37. Confidentiality
Without

promulgated under the relevant laws, any

prejudice to the provisions
paramilitary employee should not disclose
any information which is regarded as
confidential as it harms the interest of the
nation and the public for any other person
unless he is properly ordered by an
authorized official or to a person who needs
to be aware of the matter either being on

duty or off duty.
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service he provides or is expected to provide

as an employee.

39. Conditions that Prohibit to Engage in
Other Work
Any paramilitary employee should not
that

engage in any other activity
compromises his service for the authority or
creates a conflict with the duties he is
assigned to or is incompatible with his status

as a paramilitary employee.

40. Handling and Use of Equipment

1. Any paramilitary employee shall have
the responsibility to properly use the
material and equipment which are
supplied to him to do his job;

2. Any paramilitary employee shall have
the responsibility to enumerate and

receive the material and equipment
which are supplied to him to do his job
and hand over the thereof;

3. Any

responsible for the safety, care, and

paramilitary ~ employee s
cleaning of the material he is using to do
his job;

4. Any paramilitary employee shall be
responsible to make himself ready at all

times.
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41. Extent of Liability
Any paramilitary employee shall be held

liable for the damage or loss of the material
or equipment at his disposal to do his job
when it is confirmed that such has happened
as a result of the negligence or ill intentions

of the employee.

42. Obligation to Wear Uniforms

1. Any paramilitary employee should wear
his uniform while he is on duty;

2. The authority shall issue a directive

uniform, and

regarding respecting

procedures.

43. Personal Hygiene

should

maintain good personal hygiene and the

1. Any paramilitary employee

neatness of his uniform;
should
comply with the neatness directive to be

2. Any paramilitary employee

issued by the authority.

44. Prohibited Activities
Any paramilitary employee should:

1. not lend or sell his uniform to another
person;

2. not collect money for any kind of
support without the permission of the
authority;

3. not wear jewellery while wearing his
uniform. However, if he is married, he
can have his wedding ring and only wear

attached earrings.
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45. Use of Force

1. A paramilitary officer may use reasonable
force, by notifying the authority, when he
encounters clear objections that inhibit him
to carry out his responsibilities while he is
on duty and when he has no alternative
options;

2. According to Sub-Article (1) of this Article,
he can use power to:

A. protect himself or his colleague from
plausible injuries;

B. stop a transgressor who snatches the
forfeited property from the code violation
and measure-taking officer and run or
from the task force that averts the illegal
activity;

C. reasonable force should only be used to
prevent the obstacles that inhibit him to
carry out his responsibilities;

D. any paramilitary officer that uses force
contrary to the provisions of this Sub-
Article shall be held liable as per the

relevant laws.

Part Nine

Disciplinary Measures, Complaint

Submittal, and Termination of Service

46. The Objective of a Disciplinary Penalty

The objective of a disciplinary penalty is to

ensure that a delinquent paramilitary
employee is regretted and learned from his
mistakes and help him to become a
competent employee or dismiss him when

he is found defiant.
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47. Types and Classifications of Disciplinary

Measures

1. Depending on the gravity of the offense,
any one of the following penalties may
be imposed on an employee of the
authority for disciplinary defects:

A. oral warning;

B. written warning;

C. fine up to 4 months’ salary;

D. lowering of grade and salary up to a
period of two years;

E. dismissal.

2. The penalties specified under letter (A)
to (B) of Sub-Article (1) of this Article
shall be classified as simple disciplinary
penalties;

3. The penalties specified under letter (C)
to (E) of Sub-Article (1) of this Article
shall be classified as rigorous
disciplinary penalties;

4. A paramilitary officer who has been
demoted in accordance with letter (D) of
Sub-Article (1) of this Article shall be
reinstated, upon the lapse of his period
of punishment:

A. when there is a similar vacant
position is available, without any
promotion procedure;

B. in the absence of a similar vacant
position, he shall be reinstated to a
vacant  position  without any
promotion  procedure  when it

becomes available at a later time.
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5. After a disciplinary measure has been
taken on an employee, such measure
shall be referred to and remain as a
record:

A. for two years as of the day the
penalty decision is made, where the
penalty is a simple one;

B. for five years as of the day, the
penalty decision is made, where the

penalty is a rigorous one.

48. Offenses that Entail Simple Disciplinary

Penalties
The following offenses shall entail simple

disciplinary penalties:

1. Absence from work without the
permission of an immediate official;

2. Carry out personal activities or other’s
work during working hours;

3. Adversely inform as if his colleague is
incompetent;

4. witnessing the illegal or unethical
activities of his colleague;

5. Provide reports in bad faith;

6. Failure to inform relevant information to
the superiors of the authority or other
officials or employees who have
connection with the case without due
reason;

7. Refusal to provide available information,
which is not regarded as a classified one

to a legitimate request of an individual;
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property;
5. Act as an intermediary or become biased

having the intention to unfairly benefit

oneself or another person;
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1. Before taking any disciplinary measures
on any employee, the paramilitary
employee shall be notified of the alleged
disciplinary defect to allow him to defend

himself;
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wiGmr CoTEAT T dhC
TmPErT heOAPCYI°::

98 5.0 TA7 hoit AnA"12d9°:

o0
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=

Q)

blo D)

av 215 PL.OTA7
Po7.e07.LG APS
~CRONPE. Pa-ds VAN Po7ePCAN
CLOTA7 Db PREIA:

PLOATA7 Dt AN LR
PLAT® ANAT LF4IAT AN
vack ANAT (PG ¢ hNDPE

QA AN
°Covd-

LAPTIA:
aheal: oAt Phensk A0AE
MWl F T Lovlma:  QHY o0

K1, AT oo RAQ-T:

PAA AN PO VAT ANTSAC
LPX PAhAm 0ché: LUPTA:
Phol-bow- AOAT P0e- Hovy  U-A-T
havl LIPGA::

2.

51.

A disciplinary penalty could be made
without waiting for or following the decision
of any court;
The disciplinary measure does not absolve
the paramilitary employee from criminal and
civil liability.

Establishing a Disciplinary Committee

1. The authority shall establish a discipline

committee  that conducts regular

disciplinary investigations and submit a

decision proposal to the general
manager;

2. The discipline committee shall have five
voting members; the chairperson and
two of the members shall be assigned by
the general manager;

3. Two of the members among the five
shall be elected by the employees; one
should be a woman;

4. The human resource management of the
authority shall be a secretary without a
vote;

5. The term of office of the committee shall

be two years.
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€ AT AR LT 52. Termination of Service
& AIAT (eLhtact et aRLr 1. A service could be terminated due to the
LA :- following reasons:
U) ' 4.P L A. Resignation;
A) Qveog® @e9° (e AL N97.8CN B. Due to illness or sustained injury
N while on duty;
&) e e C. Incompetence;
o) S.NTAT 9070 D. Due to disciplinary defects;
w) AL @eI° (1401 E. Retirement or death;
LUPGTA:: 2. The retirement age of a paramilitary
B 0Te MAAE WA Pavdd avmeon, employee shall be determined by the
DL (N3Nl W ol Pavdds avaron, civil servants’ retirement directive;
wavd P P OO LPTA 3. The service of a paramilitary employee
Foo0anaAms anco- hNdAL US O A may be extended for a period of not
WodEme ANTIT) I L AAE Wl exceeding 5 years beyond the age of
RIADNT Nl aom-om, AL (1544 retirement when the authority deems it
hE 9avi AANAM L ACHI® LTAA:: necessary for the job and the employee
héAnoo- (TN ACHAS ho- OO agrees. The execution of such shall be
AT (LE PREZAI® avanlf aow (i determined according to the
CUSA:: implementation directive of the public
service and human resource
development bureau.
neA hroc
Part Ten
AR AR L7929
it eaviine e £71.9% Miscellaneous Provisions

el oo AN P4 Aovm, LV
NG -1:

£

Né1 arr Pk 2001,

NoPdE 074 M1Nlo L7 aowl 4.3,
LLLIAN::

53. Transitional Provisions

If the code violation was committed before
the effectiveness of this regulation, the
penalty shall be determined according to the
active regulation of that period.
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PG 78,5

LU7 L7l NawldA9°s N7106A9° L1LT
PiEm9° Ao Poo-HANC 18,3 AN ::
A AT VT 14.R720T

Ph2.0 Alla a1+ ANTSLC
Pav 3ot WA RPE: L7
AG  awavlP (Y L0 oOT
AN 14T AL TR

54. Duty to Cooperate

Any individual shall be bound to cooperate to

execute or cause the execution of this regulation.

o) :-:1‘ 2
Y o ®

55. Application of Other Laws

i~

1. The proclamation, regulation, and
directives of the Addis Ababa city
government civil servants shall be

applied on matters that are not covered

)

LTLTPA::

Y  A7TZx 700 ATPR (8)
e-rLrMe- A7 Tmd  PT hHw
70 IC PP LT T o allso-
LoNa- L1 avav (@ eI
PAWLC AL (LY L7010 (04T

under this regulation;

2. Without prejudice to Sub-Article (1) of
this Article, any regulation, directive, or
customary practices of the cabinet which
are inconsistent with this regulation shall

have no effect.

FEET AL TNl ARG L9 56. Repealed | aws
9% AATAL)IT The Addis Ababa city government code
CREN ANN D™ ROTSLC P73 enforcement service regulation number

MANNC RIANT 2 RPC T6/E0.E 54/2012 is repealed by this regulation.

My £70 AAEA :: 57. Power to Issue Directives
The authority may issue directives that are

)
N

avavd, @ CTI@-T) 1 2AMNY
aANAMNE- V7 L7770 (0772710 A“106.49°

necessary for the implementation of this

regulation.
Po2LN4.N 107 avavl @ A LM LTAA::
8T L70+ eo72050T 1.1 58. Effective Date
ey L3N o0+ 8 ¢ ENIE 9.9° T This Regulation shall enter into force as of
P0G LIPGTA:: this 13" day of March 2023.

Done at Addis Ababa, this 13" day of

A%.0 K00 o0 8 7 BALIE 9.9°
March 2023.

ASTT ALO.
Adanech Abiebie

PAL0 AN ht"7 W70
Mayor of Addis Ababa City
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Penalty Schedule 1
Illegal Land Seizure and lllegal Construction
No. Types of Offenses Administrative Measures What is expected from
the Transgressor
1 | Without having a permission from the | Prevent, stop, issue warning and | Maintain the previous
relevant organ: organize evidences and send it | status quo
1.1.  Possess land in any manner; to the relevant justice body to
_ initiate a prosecution
1.2. Possess land and carry out illegal
construction
2 | Expansion of land Prevent, stop, issue warning and | Maintain the previous
. . organize evidences and send it | status quo
2.1. Expand and possess land in addition g o a
to the legally provided land: to the relevant justice body to _
o . Demolish the
o initiate a prosecution
2.1.1.  From residential houses; construction and
2.1.2. From organizations; maintain - the - previous
status quo
2.2. Expand a legally possessed
landholding and carry out illegal
construction
3 | Carry out any kind of const_ructlon .on a Birr 1,000.00 Demolish the
Iega}lly possessed _Iandholdl_ng without construction and
having a construction permit from the o H .
relevant organ: Birr 3,000.00 maintain the previous
status quo or return to
3.1. Using plastics, canvas and similar
: . the legal system
other materials; Birr 2,000.00 gal sy
3.2. Using bricks, metal, stones, wood,
mud, and similar other materials;
3.3. Renewal without making material,
size, or design change;
4 Carry out any kind of renewal construction Return to the legal
without making a material, size, or design Birr 300.00 system
change
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Penalty Schedule 2
Illegal Disposal of Sewerage or Solid Wastes
No. Types of Offenses Penalty Fee What is expected from
the Transgressor
1 | Anybody who does not properly handle a Pay the fine indicated in
solid waste that he generated within his the penalty schedule and
premises, identify accordingly, littering, and remove the accumulated
store it in a way that harms the health and the solid waste
environment:
1.1.  From houses
Birr 500.00
1.2.  From organizations
Birr 3,000.00
2 | Any sanitary service providing
organization/association:
2.1. Littering while collecting solid wastes
. . Birr 300.00
or make the surrounding messy;
2.2. Not properly provide service to
customers based on the set standard:; Pay the fine indicated in
. the penalty schedule and
2.3. Accept undue service charges from Birr 1,000.00 oan the area
customers without the knowledge of the
sanitary management agency; Birr 3,000.00
2.4. Failure to clean temporary solid waste Birr 1,000.00
storage areas within 5 meters radius;
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3 | Storing solid wastes in a compound or Pay the fine indicated
open space for reuse or recycling purpose in the penalty
on individual basis, through association, schedule and remove
or in the name of an organization without Birr 3,000.00 the accumulated solid
having a legal permit from the sanitary waste
management agency;

4 | Failure to provide information for the Pay the fine indicated
request of an authorized body regarding in the penalty

) Birr 1,000.00 .
the solid waste used for reuse or recycle schedule and provide
purpose by an individual, association or the information
organization;

5 | Taking or storing solid wastes to be used Pay the fine indicated
for reuse or recycle purpose without in the  penalty
havi leaal i ; h lid Birr 2,000.00 schedule and remove

aving a legal license from the soli the accumulated solid
waste disposal site; waste
6 Removal of solid wastes out a compound o
and disposing or placing it in an Birr 500.00 _Pay the fine indicated
authorized place; Birr 10,000.00 in the penalty
6.1. If it is a household waste Birr 15,000.00 schedule and remove
6.2. If it is an industrial waste Birr 2,000.00 the accumulated solid
6.3. If it is a health institution waste waste
6.4. If it is the waste of other
organizations
7 7.1.Disposal of a waste at any place that o
was generated from cars; Birr 1,000.00 Pay the fine indicated
7.2.When a driver or passenger throws or in  the  penalty
removes any kind of solid waste Birr 200.00 schedule and remove

either through the window or door
while he was in the car;

the accumulated solid
waste




% A0 1946 oM krC 3E ek TH 7 E0IE 9.9, Addis Negari Gazeta -- No.55 day of February 25", 2023
8 YPyE@-9° (w1 P PAPN G-
PA.Dé- RC PP OG- YA L o
O Poml AN PG4 Tlé.-
na7mé M tPoomm-7
PCHT: PHETN G EhEr PPOLA
PPt PGP aom’y
NCLT 7 0 EhG héf2a 04T on-t AC 200.00
L NL.AG PHNNmF
PPPT LLP HAAT OATL.PL ) ©LI°
A0, 77451
v 3L Paw318 EN: AL L @NP:
nhe-+ 0J oHl A2 ana ofy°
noldod:
9 9.1. helawalrleo- Khhe vIP 4.9
ALG L  AGP: Ad.C: AC: PmA
PmA: P70I CACN OAT4.PL
¢ 1,000.00
0J AL (0Povp RNO07 eSS0 A3 PA-banmar?
9.2. Naw31e: ®LI® NAA MA-TLPEL NI ePaT hEe oo’y
Mz AC: POBA: B THTNE wRLAT PO
ST PTINLS  PAdA AT hhan, IRAT
AC  200.00
4494 ol (oo ANNO7
esnn we9e  MNYET  Aamdde
$0G PMA:
10 hé.C: RGP mmC: ACST ANT Té.
07mé ¢ CHPovma-7
oCHT NFanche AN Ohe oLy
¢ 1,000.00 PP eHiitm-7 AhaN,
lovldAl  ALGGT NawP il 9°n7 01
P EE
Aha0.e7 henn::
11 PAS T  AIANNT  Ach, LCPET/"IVNC
. N7 EE PTPooma-7
AET0.0- ALLP $A0 LNPL TIBPe ®LI°
PP NG P oom’y
AT Né.PLm- NJ @ VIFoT9° ¢ 2,000.00

L4LP #0409 hadtoom: hMma: 1yma oLy°
nend

a.0NG PHNND7
Aha0, 77251




1% A% 126 oM RrC AE et T8 b7 E0TE Addis Negari Gazeta -- No.55 day of February 25", 2023

8 Leaving or throwing smoked cigarettes,
tissue papers, plastic bags, chat leftovers, Pay the fine indicated
fruit leftovers, transportation tickets, Birr 200.00 n the penalty
mobile card, covers of chewing gums and schedule and clean the
candies, small solid wastes, etc. on an place
unauthorized places, roads, sewerage
lines, in bridges, higher place, and etc .

9 9.1. Placing sands, soils, grass, leaves, Pay the fine indicated
construction dumps in an Birr 1,000.00 in the penalty
unauthorized place without having a schedule and clean the
legal permit from the concerned place
organ and making the place messy;

9.2. Selling  grass, maize, straw,
sugarcane, beans, peas, fruits, etc on Birr 200.00
streets or other unpermitted places
and making the place messy or use it
and remove the wastes of the
thereof;

10 | Failure to cover soil, sand, gravel, grass, Pay the fine indicated
and other by-products with canvas or net Birr 1,000.00 in the penalty
while transporting it and make the place schedule and clean the
messy; place

11 | When a sanitary service providing Pay the fine indicated
organization/association places, dumps, in the penalty
burns, or buries any solid waste except Birr 2,000.00 schedule and clean the
the places where the agency allows for place
the temporary placement or disposal of
solid wastes;
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12 | Peeing or defecating on any place except Pay the fine indicated

from toilets; Birr 200.00 in the penalty
schedule and clean the
place

13 | Concerning the litterbins that placed on Pay the fine indicated
road sides: in the penalty
13.1. Removes, dislocates and throws schedule and return

away, damages, breaks, takes, or Birr 20,000.00 the property  or

uses it for another purpose; remove the
13.2. Post advertisements or puts things Birr 500.00 advertisement

on it;

14 | The failure of service providing Pay the fine indicated
institutions and manufacturing in the penalty
organizations to place appropriate Birr 1,000.00 schedule and prepare
litterbins within their compound and the litterbins
surrounding area;

15 | Removing wastes of domestic animals Pay the fine indicated
and the by-products of their fodders on an Birr 2,000.00 in the penalty
unauthorized place or make the place schedule and remove
messy; the disposed waste

and clean the place

16 | Allowing various animals defecate on an Pay the fine indicated
unauthorized place and make the place Birr 200.00 in the penalty
messy; (forced to pay the indicated fine schedule and remove
per head) the waste

17 | Failure to cover grass, leaves, soils, sand, Pay the fine indicated
and other by-products while transporting Birr 200.00 in the penalty
it by equine and making the place messy schedule and remove
or littering; the waste
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18

Disposal of dead animals on an

unauthorized place

Birr 200.00

Pay the fine indicated
in the penalty
schedule and remove

the waste

19

Regarding the solid wastes of the by-
products of individuals and organizations
that are working in vegetable and fruit
markets and in various business centers:
19.1. Accumulating, placing, and
disposing solid wastes outside the
compound of the business center or
on road sides;
19.2. Failure to

leftover wastes while loading and

immediately clean
unloading vegetables and fruits from
vehicles;

19.3. Failure to collect solid wastes of
the business center at its own cost
and dispose it at an authorized
disposal site or reuse and recycle
center by the agency;

19.4. Placing wastes of the shop,

wrapping materials generated during

exchange, chat wastes, cartoons, etc.

in front of the shop;

Birr 2,000.00

Birr 200.00

Birr 5,000.00

Birr 300.00

Pay the fine indicated
in the penalty
schedule and clean the

area
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20 20.1. An individual/organization that Pay the fine indicated
removes wastes generated from Birr 5,000.00 in the penalty
construction or demolishes on an schedule and clean the
unauthorized place; area

20.2. A construction owner that

harms the surrounding and roads Birr 2,000.00
as a result of the movement of
cars or loading of soils, mud,
demolishes etc.

21 | Disposal of bone and meat by-products in Pay the fine indicated
an unauthorized place; Birr 1,000.00 in the penalty

schedule and remove
the waste

22 | Transporting  any  dangerous  or Pay the fine indicated
inappropriate solid waste to a disposal in the penalty
site, incinerator, transfer station, or reuse Birr 10,000.00 schedule and take
and recycle center without the permission back the waste
of the sanitary management agency;

23 | Failure to identify wused electronic Pay the fine indicated
equipment in a special manner and Birr 1,000.00 in the penalty
remove it properly in a way that will not schedule and remove
harm the environment; the waste

24 | Failure to make the area which is found
outside of a house or organization green
and clean and preserve same:

24.1. failure to clear the area outside of Birr 300.00 Pay the fine indicated
the house up to 5 meters radius; in the penalty
24.2. failure to clean the area outside of schedule and clean the
an organization/institution up to 5 Birr 5,000.00 area
meters radius;
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25 | An event organizer that organized a timely
event and special program who failed to Pay the fine indicated in
clean the area where the event took place on Birr 5,000.00 the penalty schedule and
that same day and immediately after the clean the area
completion of the program;

26 | When the concerned owner of a program
fails to clean the area, immediately and on Pay the fine indicated in
the same day, where an annually, monthly, Birr 3,000.00 the penalty schedule and
and weekly religious holiday is celebrated,; clean the area

27 | Taxi and mini-bus queue controllers, parking
service providing organizations, shoe- Pay the fine indicated in
shiners, weekend street vendors, cattle Birr 500.00 the penalty schedule and
trading market  centers, etc. and clean the area
organizations/individuals that fail to clean an
area of 5 meters radius;

28 | A railway organization that fails to clean Pay the fine indicated in
solid wastes from the railway lines and train the penalty schedule
stations Birr 5,000.00 and clean the area

29 29.1. Government offices, non-

governmental organizations,
religious institutions,  schools, Birr 2,000.00
business entities, service providing
institutions, embassies or an
institution/organization  that are Pay the fine indicated in
unable to coordinate its employees the penalty schedule
and fail to participate in cleaning and participate in the
campaigns which are organized campaign
according to the cleaning campaign
directive to be issued by the sanitary
management agency;
29.2. A household that fails to participate
in cleaning campaigns which are
organized according to the cleaning Birr 300.00

campaign directive to be issued by

the sanitary management agency;
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30 | The failure of any sanitary service providing Pay the fine
organization/association/institution to make sure that indicated in the
its employees/members are using safety materials and penalty schedule and
provide service as per the standards to be issued by the Birr 2,000.00 use clean safety
agency or use materials that are below the standard and materials
provide service;
31| 31.1. Any sanitary service providing organization
that transports and brings unauthorized solid Birr 10,000.00
waste by the sanitary management agency to the
disposal site, reuse and recycle center or Pay the fine
incinerator; indicated in  the
31.2. Bringing solid wastes out of the vicinities of penalty schedule and
the Addis Ababa city administration without the Birr 20,000.00 return  the  solid
permission of the sanitary management agency; waste back to its
31.3. organization/association/individual/institution place of departure
that fails to cover a solid waste using net or Birr 1,000.00
canvas and transport and bring it to disposal
sites, reuse and recycle centers or incinerator;
32 | When any private sanitary service providing Pay the fine
organization or association collects solid wastes out of Birr 2,000.00 indicated in the
its allocated working area or assignment; penalty schedule
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Penalty Schedule 3

Carry out Activities that Hinder Traffic Movement and Harm Road Safety

No. Types of Offenses Penalty Fee What is expected
from the
Transgressor

1 Placing stones, sand, soil, etc. on the road for | Birr 2,000.00 Remove the
construction or any other purpose; material

2 Weld, cut, or carve or cause the welding,
cutting, or carving of metal, wood, or stone for
construction or any other purpose: Birr 50.00 Remove the

material and clean
2.1. Employee Birr 500.00 the area
2.2. employer

3 Mix or cause the mixing of mud on road or
place any other kind of obstacle;

Birr 50.00 Remove the
1.1. Employee material from the

Birr 500.00 road and clean the
1.2. Employer area

4 Anybody who plants seedlings on vacant spaces
that are intended for road purpose based on the | Birr 3,000.000
master plan beyond his legal possession, placing Return to its former
“No Parking” signs or any other writings or status
signs, carry out constructions, making houses,
and compounds;

5 Deliberately or indeliberately damage bridges, Repair or replace
street lights (poles), traffic signals, traffic lights, the damaged
pedestrian barriers, manholes, sewer openings Birr 500.00 properties
or their closings;

6 Improve, change, or design roads in an illegal Return to its former
manner, close any road using doors, make status
fences, close it with stones, cut and dig roads, or Birr 3,000.000
obstruct the passage of vehicles or pedestrians
in any other way;

7 Without prejudice to not closing main roads in
any circumstances, closing pedestrian or vehicle
roads, totally or partially, by making tents, not Birr 200.00 Open the road
due to mourning;
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8 Dumping of construction wastes on roads Birr 1,000.00 Remove the dumped
wastes

9 Deliberately connect toilet lines with roads or Birr 1,000.00
discharge wastes in any circumstances;

10 | Repair or cause the repairing of cars on the street
10.1. Repair Birr 500.00 Remove the car
10.2. Cause the repairing Birr 1,000.00

11 | Wash or cause the washing of a car on the street
11.1. Washing Birr 50.00 Clean the dirt
11.2. Cause the washing Birr 200.00

12 | Providing garage service or repair cars outside of Remove the car and
the legal premises clean the area
12.1. Individual or organization Birr 3,000.00
12.2.  Someone that causes the repairing Birr 200.00

13 | Undertake street vending except the determined Birr 500.00
dates and hours to carry out the street trade on
permitted roads;

14 | Carry out business activities on pedestrian roads Birr 5,000.00
beyond the permitted possession for a business;

15 | Cutting, standing on, or damaging grasses, Birr 100.00
seedlings, or similar plants that are found at open
and closed recreational places, street dividers,
road sides, and roundabouts;
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Penalty Schedule 4
Illegal Outdoor Advertisements
No. Types of Offenses Penalty Fee What is expected from
the Transgressor

1 | Posting or hanging on advertisements on traffic Birr 1,000.00 Removing the
lights, signs, and poles on the road advertisement

2 | Posting or hanging or erecting advertisements or Birr 1,000.00 Removing the
banners on roads, bridges, pedestrian barriers advertisement
without permission;

3 | Distribute or cause the distribution of any
advertisement through fliers, brochures, or any
other means without permission:
3.1. Distributor

. L Birr 50.00 Stopping the distribution
3.2. Printing organization/owner of the
advertisement Birr 500.00
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Penalty Schedule 5
Carry out Disturbing Activities and Similar Actions
No. Types of Offenses Penalty Fee What is expected from the
Transgressor
1 Cause the chewing of chat in any place for getting or Birr 500.00 Stopping the chat chewing
allowing other to get an income activity
2 Chewing chat in closed recreational spaces, street Birr 100.00 Stop the chat chewing and
dividers, road sides, and roundabouts clean the place
Every individual that commits the offense
3 Cause the smoking of shisha in any place for getting Birr 10,000.00 Stopping the shisha
or allowing other to get an income smoking
4 Within the 200 meters radius of schools:
4.1. Showing films or video; Birr 2,000.00
4.2. Carrying out dancing activities during the day or Birr 10,000.00
at night;
4.3. Selling on any alcoholic drinks;
Birr 2,000.00
4.3.1. Ifitis abusiness entity
Birr 1,000.00 Stopping the illegal activity
4.3.2. Ifis aresidential house (individual)
4.4. Gambling or undertake gambling activities;
Birr 15,000.00
4.5. A business entity that carry out striptease;
Birr 10,000.00
4.6. Opening pension;
Birr 10,000.00
4.7.  Opening massage business;
Birr 15,000.00
5 Leasing their properties to those individuals that carry
out disturbing activities and such other similar illegal
activities; Birr 3,00000
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Penalty Schedule 6
Circulation, Trading, or Slaughtering of Animals
No. Types of Offenses Penalty Fee What is expected from
the Transgressor
1 Illegal slaughtering
1.1.  Carry out or cause the carrying out of
illegal slaughtering and distribute meat;
Birr 15,000.00
1.2. Individual that use same;
Birr 1,500.00
1.3.  Business entity that use same;
Birr 10,000.00
1.4. A person that slaughter the number of
. Birr 300.00
animal he slaughtered;
2 Allowing animals to graze on the road, carry out
animal trading, circulation or business
Birr 60.00
As per the number of cattle (animal)
3 Illegal meat trafficking Birr 1,500.00




